
Summary of Savings Proposals

Total

Customer and 
Business Support 

Services
Communities and 
Neighbourhoods

Adult's, Children 
and Education

Office of the Chief 
Executive City Strategy Corporate

2012/13 £k's £k's £k's £k's £k's £k's £k's
Service Reviews, Efficiency and Procurement -5,477 -653 -1,613 -2,593 0 -618 0
Full Year Effect of Prior Year Savings -953 0 -104 -849 0 0 0
Service/Budgetary Reduction -1,873 -5 -1,097 -545 -138 -88 0
Grant Related Savings -667 0 -30 -637 0 0 0
Increases in Income -1,975 -470 -350 -301 0 -854 0

-10,945 -1,128 -3,194 -4,925 -138 -1,560 0

2013/14 £k's £k's £k's £k's £k's £k's £k's
Service Reviews, Efficiency and Procurement -5,478 -575 -1,746 -2,666 0 -331 -160
Full Year Effect of Prior Year Savings -612 0 0 -612 0 0 0
Service/Budgetary Reduction -1,015 -40 -660 -160 -110 -45 0
Grant Related Savings -261 0 30 -291 0 0 0
Increases in Income -1,389 -320 -349 -60 -5 -655 0

-8,755 -935 -2,725 -3,789 -115 -1,031 -160

Totals
Service Reviews, Efficiency and Procurement -10,955
Full Year Effect of Prior Year Savings -1,565
Service/Budgetary Reduction -2,888
Grant Related Savings -928
Increases in Income -3,364

-19,700
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arbican budget no longer 
required after transfer of the auditorium

 to 
S
M
G
.

N
one

N
one

N
one

-82
0

-1,613
-1,746

C
o
m
m
u
n
ities an

d
 N
eig

h
b
o
u
rh
o
o
d
s - F

u
ll Y

ear E
ffects o

f P
rio
r Y
ear S

avin
g
s

C
A
N
S
40

A
rts &

 C
u
ltu
re

F
ull Y

ear E
ffect of A

rts C
onsultant S

ervice 
and M

usic service review
.

F
ull year 
im
pact of 

2011/12 
budget 
proposal

N
one

N
one

-104
0

-104
0

C
o
m
m
u
n
ities an

d
 N
eig

h
b
o
u
rh
o
o
d
s - S

ervice/B
u
d
g
etary R

ed
u
ctio

n
C
A
N
S
02

N
eig

h
b
o
u
rh
o
o
d
 M
an
ag
em

en
t U
n
it

R
estructure W

ard C
om
m
ittee B

udgets to 
create 3 new

 funds : W
ard credits, W

ard 
G
rant B

udgets and V
oluntary S

ector 
G
rant budget.

N
one

W
ould involve 

som
e 

expenditure 
being absorbed 
w
ithin 
m
ainstream

 
budgets

W
ould involve 

redirecting 
resources on the 
basis of need.  
W
ould therefore 

prom
ote 

equalities
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A
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S
06

S
treet E

n
viro

n
m
en
t an

d
 E
n
fo
rcem

en
t 

o
fficers
R
eduction in S

m
arter Y

ork budgets.

N
one

R
educe budgets 
available

N
o significant 
im
pact
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A
N
S
99

N
eig

h
b
o
u
rh
o
o
d
 M
an
ag
em

en
t U
n
it

R
em
ove S

m
arter Y

ork C
hallenge F

und.
N
one

N
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pact
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one
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A
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S
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N
eig

h
b
o
u
rh
o
o
d
 M
an
ag
em

en
t U
n
it

R
educe target hardening budget form

 
£40k to £15k. C

ontinue to seek to 
introduce proceeds of crim

e funding to 
support initiatives.

N
one

N
o significant 
im
pact

N
o significant 
im
pact
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C
A
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S
19/
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H
ig
h
w
ay In

frastru
ctu

re
B
ring repair standards in line w

ith national 
average by reducing gangs from

 4 to 3 + 
one fte inspector. R

eduction by a further 
gang in 2013/14.

R
eduction in 
gritting routes.  
P
othole policy 
increase from

 3-5 
days

N
o significant 
im
pact

-185
-185

C
A
N
S
21

H
ig
h
w
ay In

frastru
ctu

re
R
eview

 policy for G
ully cleaning on 

unclassified roads.

G
ullies in 30m

ph 
zones w

on't be 
routinely serviced

N
o significant 
im
pact

-100
0

C
A
N
S
22

H
ig
h
w
ay In

frastru
ctu

re 
A
dopt a targeted approach to highw

ay 
m
aintenance.

R
esponsive 
approach

N
o significant 
im
pact
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0

C
A
N
S
25

W
in
ter M

ain
ten

an
ce

K
eep 139 salt bins on the streets all year 
round reducing the need to collect them

 
in. F

ill them
 3 tim

es during the w
inter 

(average figure).

N
o significant 
im
pact

N
o significant 
im
pact

-17
0

T
he proposals 
incorporating 
H
ighw

ay 
S
avings w

ill 
result in the 
reduction of 
approxim

ately 
16 F

T
E
's over 

the tw
o years. 

T
he m

ajority 
of job 

reductions w
ill 

be in 2012/13.

16.0
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Im
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u
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Im
p
licatio

n
s

2012/13 
Im
p
act

2013/14 
Im
p
act

Im
p
licatio

n
s
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g
s

C
A
N
S
27

W
in
ter M

ain
ten

an
ce

S
m
all reduction in N

um
ber of S

treets 
G
ritted. C

ontingency is w
here as required.

T
here w

ill be 
streets that are 
currently gritted 
that w

ill not be 
routinely gritted in 
the future

C
om
m
unication 

of changes w
ill 

need to be 
com

prehensive 
across all 
com

m
unities

-10
0

C
A
N
S
32

W
aste S

ervices
C
lose B

eckfield Lane H
ousehold W

aste 
R
ecycling C

entre (H
W
R
C
) and m

ake 
changes to contractual arrangem

ents at 
T
ow
thorpe. S

eek housing use for 
B
eckfield Lane site.

N
one

Im
pact on 

recycling 
perform

ance w
ill 

be review
ed

N
o significant 
im
pact

-100
-30

C
A
N
S
116

W
aste S

ervices
C
essation of provision of free black sacks 
to properties - not all households receive 
this service currently.

N
one

R
esidents w

ill be 
required to 
purchase their 
ow
n sacks

N
o significant 
im
pact

-29
0

C
A
N
S
47

P
arks &

 O
p
en
 S
p
aces

R
eview

 of G
ardener and P

ark A
ttendant 

roles, reduction in garden m
aintenance.

Loss of up to 
3F
T
E

3.0
R
eduction in 
level of 
m
aintenance in 

parks and open 
spaces

N
o significant 
im
pact

-42
-25

C
A
N
S
50

A
rts &

 C
u
ltu
re

20%
 reduction in C

ouncil grant to 
Y
orkshire M

useum
s T
rust (Y

M
T
). Y

M
T
 

funding has not been reduced for a 
num

ber of years.

N
one

T
here w

ill be an 
im
pact on 

funding levels to 
M
useum

s T
rust 

w
ho w

ill 
recognise in their 
future business 
plans

N
o significant 
im
pact

0
-300

C
A
N
S
51

A
rts &

 H
eritag

e
10%

 reduction of grant to T
heatre R

oyal.                             
N
one

T
here w

ill be an 
im
pact on 

funding levels to 
T
heatre R

oyal 
w
ho w

ill 
recognise in their 
future business 
plans

M
ay lead to 

reductions in 
outreach 
program

m
e and 

im
pact w

ill need 
to be 
incorporated into 
future service 
level agreem

ent
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C
A
N
S
58/

59
N
eig

h
b
o
u
rh
o
o
d
 M
an
ag
em

en
t U
n
it

T
em
porary cessation of D

iscretionary 
R
ate R

elief paym
ents to com

m
unity halls, 

sports, arts m
useum

s and other cultural 
organisations. P

ending the localisation of 
B
usiness rates w

hen the relief is intended 
to be reintroduced. 

N
one

N
o significant 
im
pact

N
one

0
-54

C
A
N
S
86

T
rad

in
g
 S
tan

d
ard

s
S
cale dow

n non-statutory services.
D
elete 0.5 

post (currently 
vacant)

0.5
P
otential reduced 
response tim

es 
to tackle rogue 
trading 
/exploitation of 
vulnerable 
residents.  
Im
pact on age -

restricted sale 
enforcem

ent 
w
ork.

N
one

-15
0

C
A
N
S
87

W
aste S

ervices
R
evise m

arketing approach for W
aste 

M
inim

isation - target on households/areas 
w
ith low

 recycling rates.

N
one

P
otential im

pact 
of increased 
w
aste levels

N
one

-40
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Im
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Im
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2012/13 
Im
p
act

2013/14 
Im
p
act

Im
p
licatio

n
s

S
avin

g
s

C
A
N
S
92

H
o
u
sin

g
 S
ervices

R
eduction of S

alvation A
rm
y resettlem

ent 
contract.

N
o direct 

im
pact on 

C
Y
C
 staff

T
his w

ill result in 
a reduction in 
engagem

ent 
services and 
resettlem

ent.  It 
w
ould also 
reduce the 
num

ber of drop in 
sessions and 
their ability to 
support 
individuals 
sleeping rough

R
eduction in 
service to 
vulnerable 
custom

ers

-28
0

C
A
N
S
93

H
o
u
sin

g
 S
ervices

R
eview

 and consolidation of debt advice.
N
one

D
uring the next 
financial year the 
council w

ill 
review

 how
 

support is 
provided

0
-35

C
A
N
S
96

P
arks &

 O
p
en
 S
p
aces

R
eview

 of P
ark ranger service.

D
elete one 

F
T
E
 post 

(V
acant)

1.0
R
equires greater 
coordination and 
joint w

orking w
ith 

voluntary 
organisations to 
deliver 
program

m
e

N
o significant 
im
pact

-30
0

-1,097
-660

C
o
m
m
u
n
ities an

d
 N
eig

h
b
o
u
rh
o
o
d
s - G

ran
t R
elated

 S
avin

g
s

C
A
N
S
90

H
o
u
sin

g
 S
ervices

F
und housing options w

orker from
 

D
epartm

ent for C
om
m
unities and Local 

G
overnm

ent grant for one year.

N
one

N
o im

pact
N
one

-30
30

-30
30

C
o
m
m
u
n
ities an

d
 N
eig

h
b
o
u
rh
o
o
d
s - In

creases in
 In
co
m
e

C
A
N
S
75

P
arks &

 O
p
en
 S
p
aces

G
enerate external incom

e from
 tree 

m
aintenance service.

N
one

N
o im

pact
N
one

0
-10

C
A
N
S
101

W
aste S

ervices
P
olicy R

eview
 - C

harging for replacem
ent 

bins unless it is the council's 
responsibility, in line w

ith other councils.

N
one

Introduction of 
charge for 
replaced bins

N
o significant 
im
pact
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C
A
N
S
33

W
aste S

ervices
R
eview

 of policies at H
ousehold W

aste 
R
ecycling C

entres by considering options 
for reducing costs.

N
one

T
he im

pacts w
ill 

be dependent on 
the results of the 
review

T
he im

pacts w
ill 

be dependent on 
the results of the 
review
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C
A
N
S
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W
aste S

ervices
Increase price paid to C

ouncil by 
contractor for delivery of m

aterial that can 
be recycled.

N
one

N
o im

pact
N
one

-50
0

C
A
N
S
49

S
p
o
rt an

d
 A
ctive L

eisu
re

E
nergise:  D

eliver efficiency savings and 
increased incom

e generation follow
ed by 

procurem
ent of leisure m

anagem
ent 

operator.

W
ould entail a 

T
U
P
E
 transfer

N
o im

pact
S
ervice Level 
A
greem

ent w
ith 

C
ouncil w

ill 
ensure no 
change to current 
outcom

es
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C
A
N
S
114

T
rad

in
g
 S
tan

d
ard

s
M
anagem

ent charge to S
C
A
M
B
U
S
T
E
R
S
.
N
one

N
o im

pact
N
one
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C
A
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S
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H
o
u
sin

g
 S
tan

d
ard

s an
d
 A
d
ap
tatio

n
s

P
rovision of services for other  landlords 
(e.g. R

egulatory S
ervices, accreditation 

for sm
all non-licensed H

ouses in M
ultiple 

O
ccupation (H

M
O
's) and gas w

arrant 
service).

N
one

N
o im

pact
N
one

-10
-10
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Im
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act
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Im
p
act
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C
A
N
S
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S
afer Y

o
rk P

artn
ersh

ip
P
rovide strategic lead for S

elby and 
potentially other Local A

uthorities.

W
ithin existing 

staffing
N
o im

pact
N
one

-17
0

C
A
N
S
77

S
p
o
rt an

d
 A
ctive L

eisu
re

Incom
e to be generated by S

ports &
 

A
ctive Leisure team

.

N
one

N
o im

pact
N
one

-20
-20

C
A
N
S
78

B
ereavem

en
t S
ervices

Increase F
ees (5%

 in line w
ith inflation) - 

S
aving in Y

ear 1 to partly reinvest in 
service (£25k).

N
one

Increased 
charges, should 
be m

inim
al 

im
pact

N
one

-45
-100

C
A
N
S
79

L
icen

sin
g

Increase discretionary fees and charges 
in line w

ith inflation, i.e. S
treet T

rading 
C
onsents and C

ar B
oot S

ale C
onsents.

N
one

Im
pact of price 

rise
N
one

-5
-5

C
A
N
S
80

R
eg
istrars

Increased fees by 5%
 in line w

ith inflation.
N
one

Im
pact of price 

rise
N
one

-14
-14

C
A
N
S
81

H
o
u
sin

g
Increase charges for hostels in line w

ith 
increase for council housing tenants.

N
one

Increased 
charges

N
one

-24
-15

C
A
N
S
94

H
o
u
sin

g
 S
ervices

F
und an elem

ent of the service from
 

H
ousing C

om
m
uted S

um
s.

N
one

N
o im

pact
N
one

-15
0

-350
-349

A
d
u
lt's, C

h
ild
ren

 &
 E
d
u
catio

n
 - S

ervice R
eview

s, E
fficien

cy an
d
 P
ro
cu
rem

en
t

A
C
E
S
04

P
erso

n
al B

u
d
g
ets R

eview
R
eview

 of the R
esource A

llocation 
S
ystem

 (R
A
S
) processes and 

assessm
ents, including increasing the 

transparency around the calculation of 
custom

er contributions.

N
one

C
ustom

ers 
should still 
receive a level of 
support in line 
w
ith their 
assessed needs.
S
om
e custom

ers 
w
ill be required to 
pay m

ore 
tow

ards the costs 
of their care, but 
this should not be 
beyond w

hat is 
deem

ed 
affordable and 
w
ould be m

ore 
transparent

A
n E

IA
 w
ill need 

to be com
pleted 

for this proposal

-105
-400

A
C
E
S
05

E
ld
erly P

eo
p
le's H

o
m
es (E

P
H
) S
ervice 

R
eco

n
fig
u
ratio

n
F
ull Y

ear E
ffect of the 2011/12 savings 

proposal.
F
ollow

ing extensive consultation in 
January 2012 C

abinet agreed to the 
reshaping of residential care and the 
provision of new

 state of the art facilities 
and the closure of tw

o existing hom
es 

w
hich w

ill result in a £1.108m
 saving in 

2012/13.  T
he net additional budget 

saving is £0.838m
 as £0.27m

 w
as already 

assum
ed for 2011/12. 

T
otal E

P
H
 

staffing = 250
N
o additional 
im
pact

N
o additional 
im
pact E

IA
 

com
pleted as 

part of the review
 

and reported to 
C
abinet

-838
-48
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S
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P
erso

n
alisatio

n
 P
ro
ject S

u
p
p
o
rt O

fficer 
P
o
st D

eletio
n

U
se support of B

usiness S
upport in the 

directorate.

D
eletion of 1.0 

F
T
E
 vacant 

post

1.0
M
inim

al Im
pact to 

custom
ers direct  

Loss of project 
support to the 
ongoing 
T
ransform

ation 
agenda w

ill be 
supported 
through B

usiness 
S
upport O

fficer

N
one

-15
0

A
C
E
S
35

C
o
m
m
u
n
ity E

q
u
ip
m
en
t L
o
an
s S

ervice 
(C
E
L
S
) F
ram

ew
o
rk P

u
rch

asin
g

M
ove to purchasing through a Y

orkshire 
P
urchasing O

rganisation (Y
P
O
) 

fram
ew
ork.  S

avings in region of 15%
 are 

estim
ated.

N
one

T
here are no 
changes to the 
service or its 
delivery

N
one

-26
0

A
C
E
S
08a

Y
o
rkcraft / G

reen
w
o
rks E

fficien
cy 

S
avin

g
s

A
 review

 of the service has identified 
som

e m
odest general efficiency savings.

N
one

N
one

N
one
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0

A
C
E
S
37

W
ard

en
 C
all R

u
n
n
in
g
 C
o
sts

S
everal sm

all running cost budgets not 
being spent to their full value.

N
one

N
one

N
one

-10
0

A
C
E
S
10

E
d
u
catio

n
al W

elfare S
ervice

A
 review

 of this service and how
 it is 

delivered undertaken in 2011/12 w
ill 

deliver full year effect savings in 2012/13.

P
osts 
rem

oved in 
2011/12

N
o additional 
im
pact

N
o additional 
im
pact

-50
0

A
C
E
S
11

C
h
ild
ren

's H
o
m
e P

ro
visio

n
R
eview

 of the arrangem
ents in Y

ork, 
w
hilst retaining local provision.

T
U
P
E
 

im
plications

N
one

N
one

-100
-100

A
C
E
S
13

L
o
o
ked

 A
fter C

h
ild
ren

 S
u
p
p
o
rted

 
P
aren

tal C
o
n
tact

P
rovide supported contact betw

een 
Looked A

fter C
hildren and their parents in 

a m
ore focussed and cost effective 

m
anner by setting up a dedicated contact 

service.

P
ossible V

R
/ 

R
edundancy

3.0
N
one

N
one

-102
-102

A
C
E
S
21

S
ycam

o
re H

o
u
se

T
hree posts have been vacant since 
2010.
R
eview

 of the role of the A
pproved M

ental 
H
ealth P

ractitioners (in conjunction w
ith 

P
rim
ary C

are T
rust colleagues) to 

increase the scope of their social care 
interventions.  T

his w
ould then allow

 the 
vacant posts to be deleted.

R
em
oval of 3 

vacant posts.
3.0

N
one

N
one
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0

A
C
E
S
45

S
u
p
p
o
rted

 L
ivin

g
 S
ervices fo

r 
C
u
sto

m
ers w

ith
 D
isab

ilities
A
 strategic review

 of C
ouncil-

com
m
issioned supported living services 

has been under w
ay since July 2011.  

T
his is identifying a range of efficiencies 
including extended use of T

elecare and, 
in som

e cases, the possibility of increased 
funding from

 health budgets. 

N
one

M
inim

al im
pact 

D
esktop E

IA
 

com
pleted - no 

im
pact in 

2012/13 and w
ill 

be review
ed if 

im
pact apparent 

for 2013/14
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C
o
m
m
issio

n
ed
 S
ervice C

o
n
tracts 

E
fficien

cies
T
hree service contracts are due to end in 
M
arch 2012. P

roviders of tw
o of these 

have indicated they do not w
ish to extend 

further, and in the third instance, it has 
been agreed that the services are now

 
duplicated elsew

here. A
lternative, m

ore 
personalised arrangem

ents w
ill be set up 

for the custom
ers concerned. In addition, 

an across-the-board m
anagem

ent 
efficiency saving of 2%

 w
ill be applied 

across a range of com
m
issioned services 

in 2013-14.

N
one

A
lternative 
solutions have 
been identified 
for current 
custom

ers and 
they w

ill be 
accessing a 
range of m

ore 
personalised  
services

D
esktop E

IA
 

com
pleted - no 

im
pact in 

2012/13 and w
ill 

be review
ed if 

im
pact apparent 

for 2013/14
-41
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P
aren

tin
g
 &
 F
am

ily In
terven

tio
n

M
ake efficiencies on  

venues/food/childcare/translation/ 
phone/IC

T
/adm

in/travel/accom
m
odation 

for parenting program
m
e.

N
one

N
o im

pact on 
delivery of the 
service to 
fam

ilies

R
eductions in 
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F
laxm

an
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ven

u
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m
e

Increase incom
e budgets to reflect actual 

level of incom
e being achieved.
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A
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E
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W
o
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rce D
evelo

p
m
en
t U
n
it (W

D
U
) - 

C
h
arg

in
g
 E
xtern

al C
u
sto

m
er

E
xplore the that m

ay be available from
 

providing elem
ents of W

D
U
 capability on 

a charged basis to other external 
organisations.

N
one

N
one

N
one

0
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G
o
vern

an
ce S

ervice In
creased

 In
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m
e

Increased incom
e from

 schools.
N
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N
one

N
one
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L
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in
g
 P
latfo

rm
 S
u
b
sid

y R
em

o
val

Increase the charges to schools for the 
service and rem

ove the rem
aining sm

all 
council subsidy.
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one
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S
ervices to

 S
ch
o
o
ls C

h
arg

es
R
eview

 all existing charges to schools 
(including academ

ies) for traded services 
and consider the rem

oval of any 
subsidies. 

N
one

Increased 
charges to 
schools

N
o additional 
im
pact
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G
reen

w
o
rks/B

ru
n
sw
ick O

rg
an
ic 

N
u
rsery C

h
arg

in
g

R
eview

 charging arrangem
ents for day 

care services.

N
one

Y
es

A
n initial review

 
has been 
com

pleted and a 
detailed E

IA
 w
ill 

need to be 
com

pleted as 
part of the review

 
w
ork prior to final 
budget decision 
for 2013/14
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S
ch
o
o
ls B

ro
ad
b
an
d
 C
o
n
tract

A
sk the Y

ork E
ducation P

artnership B
oard 

to consider the transfer of the cost of 
providing schools broadband out of the 
G
eneral F

und and into the D
edicated 

S
chools G

rant.
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one

-195
0



R
ef

P
ro
p
o
sal

D
escrip

tio
n

S
taffin

g
Im
p
licatio

n
s

N
o
. 

F
T
E
's
C
u
sto

m
er

Im
p
licatio

n
s

E
q
u
alities

Im
p
licatio

n
s

2012/13 
Im
p
act

2013/14 
Im
p
act

Im
p
licatio

n
s

S
avin

g
s

-301
-64

O
ffice o

f th
e C
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O
ffice o
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e C

h
ief E
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tive 

R
eo
rg
an
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n
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eview

 of the team
 to reflect organisation 

review
 and support of innovation across 

the C
ouncil.

5 F
T
E
's over 2 
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post already 
left via V

R
 

agreem
ent

5.0
R
educed 
capacity w

ithin 
O
C
E

M
anagem

ent of 
C
hange 
processes w

ill 
ensure fair 
process of 
identifying 
candidates
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cil W

eb
site

M
axim

ise the incom
e potential of the 

C
ouncil w

ebsite by offering increased 
external advertising space.
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W
ebsite w

ould 
feature m

ore 
prom

inent 
advertising

C
are w

ould need 
do be taken not 
to feature 
inappropriate 
advertising
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d
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t

C
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o
n
cessio

n
ary F

ares
R
eduction in budget to reflect current cost 
of concessionary fare schem

e.
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T
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R
educed cost of providing current level of 
benefit. 
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p
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aving from
 new
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delivery arrangem

ents.
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aintain level of road safety initiatives  by 

using  funding from
 other sources (e.g. 

Local S
ustainable T

ransport F
und).
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m
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m
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odel to reduce subsidy 

and to seek other funding sources.
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otential 
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otential 
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provision
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ents of the team
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program
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e.
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he co-location of the service w

ithin W
est 
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inegate and provide integrated service 
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ers in a better environm

ent.
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at new
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 provision of F
uture P

rospects w
ith 

a view
  to exploring alternative m

eans of 
delivering the service.

C
urrently 14.6 

staff provide 
the service 
w
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ay 
reduce subject 
to result of 
review
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service m
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current outcom

es
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o significant 
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plications as 
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ill 

continue to focus 
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ost 
vulnerable in the 
labour m

arket
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artnership w
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dissolved in 2010/11. T
he residual budget 

is no longer required.
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he council is currently review

ing the 
facilities m
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ent provision across all 

services. It is targeted that one post can 
be rem

oved from
 the function follow

ing 
the review

.
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erty M
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t

T
he council is undertaking a review

 of its 
assets. It is anticipated that follow

ing the 
review

 there w
ill be an opportunity to 

review
 the staffing structure that supports 

the asset and property m
anagem

ent 
function w

ith a target of reducing one post 
from

 the team
.
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M
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t S
u
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o
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R
eduction in support.
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C
om
bine city centre team

s w
ith city w

ide 
team

s to use resources m
ore effectively.
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1.0
T
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parking services 
w
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anaged to 
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service
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rate A
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C
ity S

trategy operated a separate 
A
pprenticeship schem

e. It now
 offers 

apprenticeships through the corporate 
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e so this budget is unused.
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w
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d
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ets

M
erge signs and lines budget w

ith 
H
ighw

ay M
aintenance and fund from

 
schem

e costs.
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Legal guidelines 
w
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but reduce 
unnecessary 
signage
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R
eduction in capacity in research and 
developm

ent team
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T
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ic 

Infrastructure F
und (E

IF
) and deliver 

greater im
pact through an increased 

am
ount of funding.
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etw
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ag
em
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ees

T
argeted increase in N

etw
ork 

M
anagem

ent F
ees.
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one

Increases in 
street cafe 
licences, skips 
and scaffold 
licences

N
one
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arkin

g
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co
m
e

Increase charges by 10p per hour for non-
residents and 20p per hour for residents. 
Increase over both financial years. S

hort 
stay charges for residents has not been 
increased since 2005/06.

N
one

W
ill lead to 

increased cost of 
using council car 
parks

F
ree parking still 
available to blue 
badge holders
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ark
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eview

 of R
espark charges to provide 

additional incom
e w

hilst freezing basic 
charge.
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one

Increased cost of 
purchasing 
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its in 
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F
ree parking still 
available to 
groups
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ark &
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e C

h
arg

es - C
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n
cessio

n
s

Increase P
ark &

 R
ide C

harge to £0.60 
(2012/13)  then £0.70 (2013/14) for 
C
oncessions.

N
one

Increased cost of 
using P

ark &
 

R
ide buses for 
C
oncessionary 
P
ass holders

T
he bus pass w

ill 
allow

 free travel 
for all non P

ark &
 

R
ide services 
M
inim

al im
pact
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ark &

 R
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e L
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ee
F
orecast increase in licence fee in line 
w
ith inflation.
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one
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P
lan

n
in
g
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ees

Introduction of Local S
etting of P

lanning 
F
ees.

N
one

C
hanges to cost 
of planning fees 
in line w

ith cost 
of dealing w

ith 
applications
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P
lan
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in
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 A
d
vice

W
iden scope and increase charges for 

P
lanning A

dvice S
ervices.
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one
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harges m

ay 
lead to reduced 
take up of service
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T
rade services w

ith external partners. 
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usiness case to be delivered over tw

o 
years.

M
ay result in 

reduced 
staffing 
num

bers
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one
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tre

M
axim

ise incom
e from

 current levels of 
operation.
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M
arkets 

A
dditional incom

e from
 price rise for 

M
arkets from

 1st A
pril 2012.

N
one

Im
pact of price 

rise
N
one
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C
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ercial P

o
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lio
Increase the yield from

 the councils 
com

m
ercial property portfolio.
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one
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P
arkin

g
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co
m
e

T
his council is currently collecting m

ore 
incom

e than is budgeted - increase 
incom

e budget to reflect current incom
e 

levels.
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e

O
pportunities to achieve incom

e from
 

selling specialist services such as traffic 
m
odelling and system

s w
ork and 

flood/w
ater m

anagem
ent.
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one
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  R
eview

R
educe the num

ber of A
ssistant 
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irectors.
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